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ABSTRAK 

 

Profesionalisme guru sangat penting dalam menghayati tugas profesi yang 

diembannya dan panggilan hati untuk melaksanakan tugas profesinya sesuai dengan 

kemampuan dan keahliannya untuk mencapai tujuan yaitu membangun kualitas 

pendidikan yang optimal. Penelitian ini bertujuan untuk menghasilkan cara dan 

strategi baru dalam meningkatkan profesionalisme guru dengan menganalisa 

pengaruh variabel pemberdayaan, kompetensi pedagogik, iklim organisasi, dan 

komunikasi interpersonal.  

Metode yang digunakan dalam penelitian ini adalah metode survei melalui 

pendekatan kuantitatif. Penelitian dianalisis menggunakan analisi jalur (path 

analysis). Selain itu, untuk melakukan optimasi terhadap masing-masing indikator 

setiap variabel penelitian dilakukan dengan pemberian bobot pada masing-masing 

indikator dengan analisis SITOREM (“Scientific Identification Theory to Conduct 

Operation Research in Education Management”). Populasi penelitian ini adalah 

seluruh guru pada guru ASN di SD Negeri di kota Jambi yang berjumlah 868 orang. 

Sampel dalam penelitian ditentukankan dengan menggunakan teknik sampling 

yakni Stratified random sampling. Penentuan ukuran sampel dilakukan 

menggunakan tehnik proposional random sampling menggunakan rumus Cochran 

(1991) sehingga diperoleh 217 sampel. 

Hasil penelitian menunjukkan bahwa: 1) Terdapat pengaruh  langsung positif 

dan signifikan pemberdayan terhadap profesionalisme guru (thitung = 11,532 > ttabel 

= 1,987); 2) Terdapat pengaruh  langsung positif dan signifikan kompetensi 

pedagogik terhadap profesionalisme guru (thitung = 12,024 > ttabel = 1,987); 3) 

Terdapat pengaruh  langsung positif dan signifikan iklim organisasi  terhadap 

profesionalisme guru (thitung = 25,23 > ttabel = 1,987); 4) Terdapat pengaruh  langsung 

positif dan signifikan komunikasi interpersonal  terhadap profesionalisme guru 

(thitung = 42,03 > ttabel = 1,987); 5) Terdapat pengaruh  langsung positif dan signifikan 

pemberdayan terhadap komunikasi interpersonal (thitung = 25,23 > ttabel = 1,987); 6) 

Terdapat pengaruh  langsung positif dan signifikan kompetensi pedagogik terhadap 

komunikasi interpersonal (thitung = 12,024 > ttabel = 1,987); 7) Terdapat pengaruh  

langsung positif dan signifikan pemberdayan terhadap iklim organisasi (thitung = 

11,532 > ttabel = 1,987); 8) Terdapat pengaruh  langsung positif dan signifikan 

kompetensi pedagogik terhadap iklim organisasi (thitung = 42,03 > ttabel = 1,987); 9) 

Terdapat pengaruh  langsung positif dan signifikan pemberdayan terhadap 

kompetensi pedagogik (thitung = 12,024 > ttabel = 1,987); 10) Terdapat pengaruh  

langsung positif dan signifikan iklim Organisasi terhadap komunikasi Interpersonal 

(thitung = 12,024 > ttabel = 1,987); 11) Terdapat pengaruh tidak langsung positif yang 

tidak signifikan pemberdayaan terhadap profe-sionalisme guru melalui iklim 

organisasi (thitung = 1,018 < ttabel = 1,987); 12) Terdapat pengaruh tidak langsung 

positif yang tidak signifikan pemberdayaan terhadap profesionalisme guru melalui 

komunikasi interpersonal (thitung = 1,928 < ttabel = 1,987); 13) Terdapat pengaruh 

tidak langsung positif yang tidak signifikan kompetensi pedagogik terhadap 

profesionalisme guru melalui iklim organisasi (thitung = 0,571 < ttabel = 1,987); 14) 

Terdapat pengaruh tidak langsung positif yang tidak signifikan kompetensi 

pedagogik terhadap profesionalisme guru melalui komunikasi interpersonal (thitung 

= 0,648 < ttabel = 1,987); 15) Terdapat pengaruh tidak langsung positif yang tidak 
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signifikan pemberdayaan terhadap profe-sionalisme guru melalui kompetensi 

pedagogik (thitung = 0,334 < ttabel = 1,987); dan 16) Terdapat pengaruh tidak langsung 

yang positif dan signifikan iklim organisasi terhadap profesionalisme guru melalui 

komunikasi interpersonal (thitung = 1,980 > ttabel = 1,987).  

Hasil analisis SITOREM menunjukkan bahwa prioritas inidikator yang perlu 

segera diperbaiki antara lain: kehangatan suasana, kebijakan, sikap positif, 

keterbukaan, pengakuan, keterbukaan, kreativ dan inovatif, dan loyal dalam 

melaksanakan tugas profesi. Sementara indikator yang dipertahankan atau 

dikembangkan antara lain: kepemimpinan, tanggungjawab, struktur, umpan balik, 

empati, kesamaan, pemberian tanggungjawab, pengembangan kurikulum, 

pengembangan potensi peserta didik, menguasai teori belajar dan prinsip-prinsip, 

pembelajaran yang mendidik, dan menguasai karakteristik peserta didik.  

 

Kata kunci: profesionalisme guru, pemberdayaan, kompetensi pedagogik, 

iklim organisasi, komunikasi interpersonal 
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ABSTRACT 

 

Teacher professionalism is very important in living up to the professional 

duties they carry and calling their hearts to carry out their professional duties in 

accordance with their abilities and expertise to achieve the goal of building an 

optimal quality of education. This study aims to produce new ways and strategies 

in improving teacher professionalism by analyzing the influence of variables on 

empowerment, pedagogic competence, organizational climate, and interpersonal 

communication. The methods and strategies are carried out by identifying the 

strength of direct and indirect influence between these variables. 

The method used in this research is a survey method through a quantitative 

approach. The research was analyzed using path analysis. In addition, to optimize 

each indicator, each research variable is carried out by assigning a weight to each 

indicator with SITOREM analysis ("Scientific Identification Theory to Conduct 

Operation Research in Education Management"). The population of this study was 

all teachers of ASN teachers at State Elementary Schools in Jambi city, amounting 

to 868 people. The sample in this study was determined using a sampling technique, 

namely Stratified random sampling. Determination of sample size was carried out 

using proportional random sampling technique using the Cochran (1991) formula 

so that 217 samples were obtained. 

The results showed that: 1) There was a direct positive and significant effect 

of empowerment on teacher professionalism (tvalue = 11,532 > ttable = 1,987); 2) 

There is a direct positive and significant effect of pedagogic competence on teacher 

professionalism (tvalue = 12,024 > ttable = 1,987); 3) There is a direct positive and 

significant effect of organizational climate on teacher professionalism (tvalue = 

25.23 > ttable = 1.987); 4) There is a direct positive and significant effect of 

interpersonal communication on teacher professionalism (tvalue = 42.03 > ttable = 

1.987); 5) There is a direct positive and significant effect of empowerment on 

interpersonal communication (tvalue = 25.23 > ttable = 1.987); 6) There is a direct 

positive and significant effect of pedagogic competence on interpersonal 

communication (tvalue = 12,024 > ttable = 1,987); 7) There is a positive and 

significant direct effect of empowerment on organizational climate (tvalue = 11,532 

> ttable = 1,987); 8) There is a direct positive and significant effect of pedagogic 

competence on organizational climate (tvalue = 42.03 > ttable = 1.987); 9) There is a 

direct positive and significant effect of empowerment on pedagogic competence 

(tvalue = 12,024 > ttable = 1,987); 10) There is a direct positive and significant 

influence of organizational climate on interpersonal communication (tvalue = 12,024 

> ttable = 1,987); 11) There is an insignificant positive indirect effect of 

empowerment on teacher professionalism through organizational climate (tvalue = 

1.018 < ttable = 1.987); 12) There is an insignificant positive indirect effect of 

empowerment on teacher professionalism through interpersonal communication 

(tvalue = 1.928 < ttable = 1.987); 13) There is an insignificant positive indirect effect 

of pedagogic competence on teacher professionalism through organizational 

climate (tvalue = 0,571 < ttable = 1,987); 14) There is an insignificant positive indirect 

effect of pedagogic competence on teacher professionalism through interpersonal 

communication (tvalue = 0.648 < ttable = 1.987); 15) There is an insignificant positive 

indirect effect of empowerment on teacher professionalism through pedagogic 

competence (tvalue = 0.334 < ttable = 1.987); and 16) There is a positive and 
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significant indirect effect of organizational climate on teacher professionalism 

through interpersonal communication (tvalue = 1,980 > ttable = 1,987). 

The results of the SITOREM analysis show that priority indicators that need 

to be improved immediately include: warmth, policy, positive attitude, openness, 

recognition, openness, creativity and innovation, and loyalty in carrying out 

professional duties. While the indicators that are maintained or developed include: 

leadership, responsibility, structure, feedback, empathy, equality, giving 

responsibility, curriculum development, developing student potential, mastering 

learning theory and principles, educating learning, and mastering student 

characteristics.  

 

Keywords: teacher professionalism, empowerment, pedagogic competence, 

organizational climate, interpersonal communication 

 

 

 

  


