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ABSTRAK

Keinovatifan guru menunjukkan perubahan tingkah laku yaitu tujuan akhir
program difusi bukan hanya pikiran dan sikap. Sebagai pengelola pembelajaran yang
baik, guru hendaknya tidak boleh ketinggalan zaman dengan berbagai temuan baru
tersebut. Guru harus bisa mengadopsi dan mengintegrasikan temuan-temuan tersebut
dalam prakteknya. Secara umum penelitian ini bertujuan untuk meningkatkan
keinovatifan guru SO Negeri di Kota Bogor melalui upaya-upaya pengembangan variabel
efikasi diri, Organizational Citizenship Behavior, dan pemberdayaan yaitu dengan cara
mengidentifikasi kekuatan-kekuatan hubungan antar variabel-variabel tersebut.

Populasi dalam penelitian ini adalah seluruh guru PNS di Sekolah Dasar Negeri
berakreditasi "A" di Kota Bogor sejumlah 1648 orang guru yang tersebar di 158 SO
Negeri di 6 (enam) kecamatan se Kota Bogor. Pengambilan sampel menggunakan
multistage proporsional random sampling dan perhitungan jumlah sampel menggunakan
rumus Taro Yamane, diperoleh sampel penelitian sebanyak 270 orang. Penelitian ini
menggunakan metode korelasional untuk menguji hipotesis penelitian, yaitu untuk
mengetahui apakah terdapat hubungan positif antara efikasi diri, Organizational
Citizenship Behavior, dan pemberdayaan dengan keinovatifan. Berdasarkan hasil tersebut
kemudian dilakukan analisis SITOREM untuk menetapkan rekomendasi dan penentuan
urutan prioritas penanganan indikator yang harus diperbaiki.

Hasil penelitian kuantitatif mendapatkan hasil bahwa: Terdapat hubungan positif
dan signifikan antara Efikasi Diri dengan Keinovatifan diperoleh nilai korelasi ryl sebesar
0,148 dengan kriteria sangat lemah; Terdapat hubungan positif dan signifikan antara
Organizational Citizenship Behavior dengan Keinovatifan diperoleh nilai korelasi ry2
sebesar 0,599 dengan kriteria cukup kuat, dan Terdapat hubungan positif dan signifikan
antara Pemberdayaan dengan Keinovatifan diperoleh nilai korelasi ry3 sebesar 0,713 yang
berarti hubungan bersifat kuat.

Hasil analisis SITOREM menunjukkan bahwa keinovatifan dapat ditingkatkan
melalui peningkatan efikasi diri, Organizational Citizenship Behavior dan pemberdayaan.
Hasil analisis SITOREM juga menunjukkan bahwa komponen keinovatifan, efikasi diri,
Organizational Citizenship Behavior dan pemberdayaan yang memerlukan perbaikan
adalah I) Sportsmanship; 2) Magnitude; 3) Generality; 4) Courtesy; 5) Altruism; 6)
Communication; 7) Inovasi Proses; 8) Conscientiousness; 9) Confident; 10) Inovasi
Prod uk; 11) Desire; 12) Accountability; 13) Trust; 14) Strength, dan 15) Credibility.
Sedangkan komponen yang perlu dipertahankan yaitu Inovasi Layanan dan Civic Virtue.
Ada indikator yang akan menjadi pokok bahasan dalam sebuah Action Plan sebagai
tindak lanjut dari penelitian yang sudah dilakukan yaitu untuk indikator Sportsmanship,
Courtesy, Altruism, Conscientiousness, Communication, Confident, Desire, Trust, dan
Credibility.

Kata Kunci : Keinovatifan, Efikasi Diri, Organizational Citizenship Behavior,
Pemberdayaan.
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ABSTRACT

The innovativeness of the teacher shows a change in behavior, that is, the
ultimate goal of the diffusion program is not just thoughts and attitudes. As a good
learning manager, teachers should not be out of date with these new findings. Teachers
must be able to adopt and integrate these findings into practice. In general, this study
aims to increase the innovativeness of public elementary school teachers in Bogor City
through efforts to develop self-efficacy variables, Organizational Citizenship Behavior,
and empowerment by identifying the strengths of the relationship between these
variables.

The population in this study were all civil servant teachers in public elementary
schools accredited "A" in Bogor City totaling 1648 teachers spread across 158 public
elementary schools in 6 (six) sub-districts throughout Bogor City. Sampling using
multistage proportional random sampling and the calculation of the number of samples
using the Taro Yamane formula, obtained a research sample of 270 people. This study
uses a correlational method to test the research hypothesis, namely to determine whether
there is a positive relationship between self-efficacy, Organizational Citizenship
Behavior, and empowerment with innovativeness. Based on these results, SITOREM
analysis is carried out to determine recommendations and determine the priority order of
handling indicators that must be improved.

The results of the quantitative research show that: There is a positive and
significant relationship between Self-Efficacy and Innovativeness, the ry1 correlation
value is 0.148 with very weak criteria; There is a positive and significant relationship
between Organizational Citizenship Behavior and Innovation, the ry2 correlation value is
0.599 with strong enough criteria, and there is a positive and significant relationship
between empowerment and innovativeness. The correlation value ry3 is 0.713, which
means that the relationship is strong.

The results of the SITOREM analysis show that innovation can be increased
through increasing self-efficacy, Organizational Citizenship Behavior and empowerment.
The results of the SITOREM analysis also show that the components of innovation, self-
efficacy, Organizational Citizenship Behavior and empowerment that need improvement
are 1) Sportsmanship; 2) Magnitude; 3) Generality; 4) Courtesy; 5) Altruism; 6)
Communication; 7) Process Innovation; 8) Conscientiousness; 9) Confident; 10) Product
Innovation; 11) Desire; 12) Accountability; 13) Trusts; 14) Strength, and 15) Credibility.
Meanwhile, the components that need to be maintained are Service Innovation and Civic
Virtue. There are indicators that will be the subject of an Action Plan as a follow-up to
the research that has been done, namely for Sportsmanship, Courtesy, Altruism,
Conscientiousness, Communication, Confident, Desire, Trust, and Credibility indicators.

Keywords: Innovativeness, Self-Efficacy, Organizational Citizenship Behavior,
Empowerment.
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