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ABSTRAK

Adi Dasmin, Peningkatan Kinerja dengan Penguatan Budaya Organisasi,
Kepemimpinan Transformasional, dan Motivasi Kerja Studi Korelasional dan
Analisis Sitorem pada Guru S1vfP Negeri se-Jakarta Selatan, Disertasi, Program
Pascasarjana, Universitas Pakuan - Bogor, 2019.

Penelitian ini bertujuan untuk mengetahui adanya hubungan antara
variabel bebas: budaya organisasi, kepemimpinan transformasional dan motivasi
keria baik secara sendiri-sendiri maupun bersarna-sama densan variabel terikatnya
yaitu kinerja guru. Sampel yang dipilih berjumlah 144 orang dengan kriteria guru
PNS berpengalaman mengajar 30 tahun ke atas secara multistage proportional
random sampling dari guru SMP Negeri di Jakarta Selatan. Penelitian ini
menggunakan metode survei dengan pendekatan korelasional dengan dilanjutkan
analisis Sitorem.

Hasil penclitian ini menyimpulkan bahwa : (1) terdapat hubungan positif
antara budaya organisasi dengan kinerja guru dengan persamaan regresi Y = 51,54
+ 0,68X] dengan R = 62%, (2) terdapat hubungan positif antara kepemimpinan
transformasional dengan kinerja guru dengan persamaan regresi Y = 37,52 +
O,74X2 dengan R = 54%, (3) terdapat hubungan positif antara motivasi kerja
dengan kinerja guru dengan persamaan regresi Y = 39,19 + 0,72X3 dengan R =
54%, (4) terdapat hubungan positif antara budaya organisasi dan kepemimpinan
transformasional secara bersama-sama dengan kinerja guru dengan persamaan
regresi Y = 33,35 + 0,46X1 + 0,33X2 dengan R = 67%, (5) terdapat hubungan
positif anatara budaya organisasi dan motivasi kerja secara bersama-sama dengan
kinerja guru dengan persamaan regresi Y = 31,93 + 0,46Xl + 0,34X3 dengan R =
68%, (6) terdapat hubungan positif antara kepemimpinan transformasional dan
motivasi kerja secara bersama-sama dengan kinerja guru dengan persamaan
regresi Y = 20,33 + 0,44X2 + 0,43X3 dengan R = 64%, (7) terdapat hubungan
positif antara budaya organisasi, kepemimpinan transformasional dan motivasi
kerja seoara bersama-sama dengan kinerja guru dengan persamaan regresi Y =
23,45 + 0,36X1 + 0,23X2 + 0,27X3 dengan R = 70% dan (8) terdapat faktor lain
yang juga memiliki hubungan positif untuk meningkatkan Kinerja guru sebesar
30%.

Kata kunci : Budaya Organisasl, Kepemlmpinan Transformasianal, Mutivasi
Kerja Guru dan Kinerja Guru.
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ABSTRACT

Adi Dasmin, Performance Enhancement by Strengthening Organizational
Culture, Transformational Leadership, and Work Motivation in
Correlational Studies and Sitorem Analysis in Teachers of Public Middle
Schools in South Jakarta, Dissertation, Postgraduate Program, Pakuan
University - Bogor, 2019.

This study alms to determine the relationship between independent
variables: organizational culture, transformational leadership and work motivation
both individually and together with the dependent variable, teacher performance.
The sample selected amounted to 144 people with the criteria of experienced PNS
teachers teaching 30 years and above by multistage proportional random sampling
from teachers of Public Middle Schools in South Jakarta. This study used a survey
method with a correlational approach followed by Sitorem's analysis.

The results of this study conclude that: (1) there is a positive relationship
between organizational culture and teacher performance with a regression
equation Y = 51.54 + 0.68Xl with R = 62%, (2) there is a positive relationship
between transformational leadership and teacher performance with equations
regression Y = 37.52 + 0.74X2 with R = 54%, (3) there is a positive relationship
between work motivation and teacher performance with the regression equation Y
= 39.19 + 0.72 X3 with R = 54%, (4) there are a positive relationship between
organizational culture and transformational leadership together with teacher
performance with a regression equation Y = 33.35 -t' 0.46Xl + 0.33X2 with R =

67%, (5) there is a positive relationship between organizational culture and work
motivation together with the teacher's performance with the regression equation Y
= 31.93 + 0.46Xl + 0.34X3 with R = 68%, (6) there is a positive relationship
between transformational leadership and work motivation together with teacher
performance with the regression equationY = 20.33 + 0.44X2 + 0.43X3 with R =
64%, (7) there is a positive relationship between organizational culture,
transformational leadership and work motivation together with teacher
performance with the regression equation Y = 23.45 + 0.36Xl + 023X2 + 027X3
with R = 70% and (8) there are other factors that also have a positive relationship
to improve teacher performance by 30%.

Keywords organization culture, transformational leadership,
motivation, innovation.
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