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ABSTRAK

Nur Rizkiyah, Peningkatan Kepuasan Kerja Melalui Penguatan Budaya Organisasi,
Kepemimpinan Transformasional, dan Motivasi Berprestasi Studi Empirik Menggunakan Path
Analisis dan Analisis Sitorem pada Guru SMP Negeri se-Jakarta Selatan, Disertasi, Program
Pascasarjana, Universitas Pakuan — Bogor, 2019. Penelitian ini menggunakan metode dan desain
penelitian yang merujuk sesuai tujuan dan masalah penelitian yang bersifat eksplanatori
(Explanatory research) penelitian ini berusaha menjelaskan hubungan kausal (causality
relationship) antara variabel Peningkatan Kepuasan Kerja Melalui Penguatan Budaya Organisasi,
Kepemimpinan Transformasional, dan Motivasi Berprestasi. Perhitungan Populasi dan Penarikan
sampel dilakukan dengan menggunakan rumus William G Cochran dengan jumlah sampel 144
orang Hasil penelitian ini menyimpulkan bahwa : (1) Budaya Organisasi berpengaruh langsung
positif terhadap kepuasan kerja Artinya perubahan pemngkatan budaya organisasi akan
menyebabkan peningkatan pada kepuasan kerja guru. Hal ini dibuktikan dengan koefisien jalur
dengan By; = 0,391. Nilai signifikansinya (0,000) di bawah 5% sehingga Ho ditolak. (2)
Kepemimpinan Transformasional berpengaruh langsung positif terhadap kepuasan kerja Artinya
perubahan peningkatan kepemlmpman transformasional akan menyebabkan peningkatan pada
kepuasan kerja guru. Hal ini dibuktikan dengan nilai koefisien jalur dengan By2= 0,492 . Nilai
signifikansi (0,000) di bawah 5% schingga Ho ditolak. (3) Motivasi berprestasi berpengaruh
langsung positif terhadap kepuasan kerja. Artinya perubahan peningkatan motivasi berprestasi
akan menyebabkan peningkatan pada kepuasan kerja guru. Hal ini dibuktikan dengan nilai
diperoleh nilai koefisien jalur dengan By;= 0,256 Nilai signifikansi (0,001) di bawah 5%, sehingga
Ho ditolak. (4) Budaya organisasi berpengaruh langsung positif terhadap motivasi berprestasi.
Artinya perubahan peningkatan budaya organisasi akan menyebabkan peningkatan pada motivasi
berprestasi guru. Hal ini di bnuktikan dengan nilai diperoleh nilai koefisien jalur dengan Bs;, =
0,343 Nilai signifikansi (0,019) di bawah 5% sehingga Ho ditolak. (5) Kepemimpinan
transformasional berpengaruh langsung positif terhadap motivasi berprestasi. Artinya perubahan
peningkatan kepemimpinan transformasional akan menyebabkan peningkatan motivasi berprestasi
Guru. Hal ini dibuktikan dengan nilai diperoleh nilai koefisien jalur dengan s, = 0,171. Nilai
signifikansi (0,000) di bawah 5%, sementara nilai yang diperoleh thirng™ 3,722, dibandingkan
dengan nilai tupe = 1,658 pada taraf kesalahan a = 5% untuk derajat kebebasan = 133, nilai tyigng di
atas tuhe, sehingga Ho ditolak. (6) Budaya organisasi berpengaruh langsung positif terhadap
kepemimpinan transformasional . Artinya perubahan peningkatan budaya organisasi akan
menyebabkan peningkatan pada kepemimpinan Transformasional guru Hal ini dibuktikan dengan
nilai diperoleh nilai koefisien jalur dengan B,; = 0,694. Nilai signifikansi (0,000) di bawah 5%,
sehingga Ho ditolak. (7) pengaruh tidak langsung budaya organisasi terhadap kepuasan kerja guru
dengan motivasi berprestasi sebagai variable intervening sehingga penguatan budaya organisasi
dapat meningkatkan kepuasan kerja guru, artinya perubahan peningkatan budaya organisasi akan
menyebabkan penguatan kepuasan kerja melalui motivasi berprestasi sebagai variabel intervening,
Hal ini dibuktikan dengan nilai diperoleh nilai koefisien jalur dengan B4, = 0,262. Nilai signifikansi
(0,000) di bawah 5%, sehingga Ho ditolak. (8) pengaruh tidak langsung Kepemimpinan
Transformasional terhadap kepuasan kerja guru dengan motivasi berprestasi sebagai variable
intervening sehingga penguatan Kepemimpinan Transformasional dapat meningkatkan kepuasan
kerja guru artinya perubahan peningkatan kepemimpinan transformasional akan menyebabkan
penguatan kepuasan kerja melalui motivasi berprestasi sebagai variabel intervening. Hal ini
dibuktikan dengan nilai diperoleh nilai koefisien jalur dengan B, = 0,424. Nilai signifikansi
(0,000) di bawah 5%, sehingga Ho ditolak. (9) pengaruh tidak langsung budaya organisasi
terhadap kepuasan kerja guru dengan Kepemimpinan Transformasional sebagai variable
intervening sehingga penguatan budaya organisasi dapat meningkatkan kepuasan kerja guru arinya
perubahan peningkatan budaya organisasi akan menyebabkan penguatan kepuasan kerja melalui
kepemimpinan transformasional sebagai variabel intervening. Hal ini dibuktikan dengan nilai
diperoleh nilai koefisien jalur dengan B4; = 0,524. Nilai signifikansi (0,000) di bawah 5%, sehingga
Ho ditolak.

Kata kunci : Budaya Organisasi, Kepemimpinan Transformasional, Motivasi Berprestasi
dan Kepuasan Kerja Guru PNS.



ABSTRACT

Nur Rizkiyah, Increasing Job Satisfaction Through Strengthening Organizational Culture,

Transformational Leadership, and Achievement Motivation Empirical Studies Using Path Analysis
and Sitorem Analysis on State Middle School Teachers in South Jakarta, Dissertation,

Postgraduate Program, Pakuan University — Bogor, 2019.

The results of this study conclude that: (1) Organizational Culture has a direct positive effect on
job satisfaction. This means that changes in organizational culture increase will lead to an
increase in the job satisfaction of South Jakarta State Junior High School teachers. This is
evidenced by the path coefficient with Byl = 0.391. The significance value (0.000) is below 5% so
that Ho is rejected. (2) Transformational Leadership has a positive direct effect on job
satisfaction. This means that changes in the increase in transformational leadership will lead to an
increase in the job satisfaction of South Jakarta State Junior High School teachers. This is
evidenced by the path coefficient value with By2 = 0.492 . The significance value (0.000) is below
5% so Ho is rejected. (3) Achievement motivation has a direct positive effect on job satisfaction.

This means that changes in the increase in achievement motivation will lead to an increase in job
satisfaction for South Jakarta State Junior High School teachers. This is evidenced by the value
obtained by the path coefficient value with By3 = 0.72 The significance value (0.001) is below 5%,

so Ho is rejected. (4) Organizational culture has a direct positive effect on achievement
motivation. This means that changes in organizational culture will increase the achievement
motivation of South Jakarta State Junior High School teachers. This is proven by the value
obtained by the path coefficient value with B31 = 0.392. The significance value (0.019) is below
5% so that Ho is rejected. (5) Transformational leadership has a direct positive effect on
achievement motivation. This means that changes in transformational leadership improvement will
lead to an increase in achievement motivation of South Jakarta State Junior High School teachers.

This is evidenced by the value obtained by the path coefficient value with B32 = 0.454. The
significance value (0.000) is below 5%, while the value obtained is tcount = 3.722, compared to
the value of ttable = 1.658 at the error level = 5% for degrees of freedom = 133, the value of
tcount is above ttable, so Ho is rejected. (6) Organizational culture has a direct positive effect on
transformational leadership. This means that changes in organizational culture will lead to an
increase in the Transformational leadership of South Jakarta State Junior High School teachers.
This is evidenced by the value obtained by the path coefficient value with 21 = 0.353. The
significance value (0.000) is below 5%, so Ho is rejected. (7) the indirect effect of organizational
culture on teacher job satisfaction with achievement motivation as an intervening variable so that
strengthening organizational culture can increase teacher job satisfaction, meaning that changes in
organizational culture increase will lead to strengthening job satisfaction through achievement
motivation as an intervening variable, this is evidenced by the value of obtained path coefficient
value with B41 = 0.262. The significance value (0.000) is below 5%, so Ho is rejected. (8) the
indirect effect of Transformational Leadership on teacher job satisfaction with achievement
motivation as an intervening variable so that the strengthening of Transformational Leadership can
increase teacher job satisfaction, meaning that changes in increasing transformational leadership
will lead to strengthemng of job satisfaction through achievement motivation as an intervening
- variable. This is evidenced by the value obtained by the path coefficient value with 41 = 0.424.

The significance value (0.000) is below 5%, so Ho is rejected. (9) the indirect effect of
organizational culture on teacher job satisfaction with Transformational Leadership as an
intervening variable so that strengthemng organizational culture can increase teacher job
satisfaction, meaning that changes in organizational culture will lead to strengthening job
satisfaction through transformational leadership as an intervening variable. This is evidenced by
the value obtained by the path coefficient value with B43 = 0.524. The significance value (0.000)
is below 5%, so Ho is rejected.

Keywords: Organizational Culture, Transformational Leadership, Achievement
Motivation and Job Satisfaction of Civil Servant Teachers.



