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ABSTRAK

Strategi Peningkatan Engagement Dosen Tetap Melalui Penguatan Kepemimpinan
Transformasional, Kepribadian, Dan Kepuasan Kerja Sebagai Intervening Variabel
(Study empirik pada Dosen Tetap).

Penelitian ini bertujuan menemukan strategi dan cara untuk menyelesaikan masalah
dan meningkatkan Engagement Dosen Tetap Perguruan tinggi swasta Di Kabupaten /
Kota Bekasi, melalui Kepemimpinan transformasional, kepribadian dan Kepuasan
kerja. Populasi dalam penelitian ini adalah Dosen tetap Perguruan tinggi Di Kabupaten
Kota Bekasi yang berjumlah 281 dengan jabatan Akademik Lektor 200. Teknik
pengambilan sampel menggunakan proporsional random sampling dengan rumus
Slovin dengan error margin 5% jumlah sampel sebanyak 166 Dosen tetap dengan
Jabatan Akademik Lektor 200. Metode analisis data yang digunakan dalam penelitian
ini adalah analisis jalur yang dikomparasikan dengan analisis kualitatif. Penelitian ini
menghasilkan kesimpulan: 1). Kepemimpinan transformasional berpengaruh langsung
positif signifikan baik melalui penelitian kuantitatif maupun analisis kualitatif terhadap
Engagement Dosen tetap. 2). Kepribadian berpengaruh langsung positif signifikan baik
melalui penelitian kuantitatif maupun analisis kualitatif terhadap Engagement Dosen
tetap. 3). Kepuasan kerja berpengaruh langsung positif signifikan baik melalui
penelitian kuantitatif maupun analisis kualitatif terhadap Engagement Dosen tetap. 4).
Kepemimpinan transformasional berpengaruh langsung positif signifikan baik melalui
penelitian kuantitatif maupun analisis kualitatif terhadap Kepuasan kerja Dosen tetap.
5). Kepribadian berpengaruh langsung positif signifikan baik melalui penelitian
kuantitatif maupun analisis kualitatif terhadap Kepuasan kerja Dosen tetap. 6).
Kepemimpinan transformasional berpengaruh positif signifikan baik melalui penelitian
kuantitatif maupun analisis kualitatif terhadap Engagement Dosen tetap. Tanpa melalui
kepuasan kerja sebagai intervening variabel, Variabel Kepuasan kerja tidak efektif
sebagai intervening variabel diantara Variabel Kepemimpinan Transformasional
dengan Variabel Engagement Dosen tetap. 7). Kepribadian berpengaruh positif
signifikan baik melalui penelitian kuantitatif maupun analisis kualitatif terhadap
Engagement Dosen tetap. secara langsung maupun melalui kepuasan kerja sebagai
intervening variabel, Variabel Kepuasan kerja efektif sebagai intervening variabel
diantara Variabel Kepribadian dengan Variabel Engagement Dosen tetap. Saran untuk
penguatan kepemimpinan transformasional yaitu melalui indikator Idealized influence
(Pengaruh yang diidealkan). Untuk menguatkan kepuasan kerja yaitu melalui indikator:
lingkungan kerja.

Kata Kunci: Engagement Dosen Tetap, Kepuasan kerja, Kepemimpinan
transformasional, Kepribadian
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ABSTRACT

Strategies to Increase Lecturer Engagement Continue Through Strengthening
Transformational Leadership, Personality, and Job Satisfaction as Variable
Intervening
(Empirical Study on Permanent Lecturers).

This research aims to find strategies and ways to solve problems and increase the
Engagement of Permanent Lecturers of private universities in Bekasi Regency/City,
through transformational leadership, personality and job satisfaction. The population
in this study is 281 permanent lecturers of universities in Bekasi City Regency with the
position of Academic Lecturer 200. The sampling technique uses proportional random
sampling with the Slovin formula with an error margin of 5%, the number of samples
is 166 permanent lecturers with the Academic Position of Lector 200. The data analysis
method used in this study is path analysis compared with qualitative analysis. This
study produced the following conclusions: 1). Transformational leadership has a
significant positive direct effect both through quantitative research and qualitative
analysis on the Engagement of Permanent Lecturers. 2). Personality has a significant
direct positive effect both through quantitative research and qualitative analysis on the
Engagement of Permanent Lecturers. 3). Job satisfaction has a significant direct
positive effect both through quantitative research and qualitative analysis of the
Engagement of Permanent Lecturers. 4). Transformational leadership has a direct and
significant positive effect both through quantitative research and qualitative analysis
on job satisfaction of permanent lecturers. 5). Personality has a significant direct
positive effect both through quantitative research and qualitative analysis on job
satisfaction of permanent lecturers. 6). Transformational leadership has a significant
positive effect both through quantitative research and qualitative analysis on the
Engagement of Permanent Lecturers. Without going through job satisfaction as an
intervening variable, the Job Satisfaction Variable is not effective as an intervening
variable between the Transformational Leadership Variable and the Fixed Lecturer
Engagement Variable . 7). Personality has a significant positive effect both through
quantitative research and qualitative analysis on the Engagement of Permanent
Lecturers. Directly or through job satisfaction as an intervening variable, the Job
Satisfaction Variable is effective as an intervening variable between the Personality
Variable and the Fixed Lecturer Engagement Variable . Suggestions for strengthening
transformational leadership are through the Idealized influence indicator. To strengthen
Jjob satisfaction, namely through indicators: work environment.

Keywords: Permanent Lecturer Engagement, Job Satisfaction, Transformational
Leadership, Personality
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