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ABSTRAK

Penelitian ini bertujuan menemukan upaya-upaya untuk meningkatkan
komitmen profesi guru melalui penguatan pemberdayaan, kompensasi, dan efikasi
diri. Penelitian ini juga gpenghasilkan dampak positif dari variabel penguatan
pemberdayaan, kompensasi, dan efikasi diri terhadap kinerja guru. Penelitian ini
menggunakan metode survei dengan pendekatan korelasional dan analisis
SITOREM. Popyjasi penelitian sebanyak 266 orang secara pengundian dengan
mcnggunakan tchnik acak proporsional (proporsional random sampling) yang
dihitung dengan rumus slovin sebanyak 160 guru tetap yayasan. Berdasar hasil
penelitian terdapat pengaruh positif : (1) pemberdayaan terhadap inovasi guru yang
dibuktikan terhadap hasil penghitungan koefisien korelasi (By1) sebesar 0,486 dan
koefisien determinan B%; sebesar 0,236; (2) kompensasi terhadap komitmen profesi
guru yang dibuktikan terhadap hasil penghitungan koefisien korelasi (By2) sebesar
0,579 dan koefisien determinan B2 yisebesar 0,335; (3) efikasi diri terhadap
komitmen profesi guru yang dibuktikan terhadap hasil penghitungan koefisien
korelasi (By3) sebesar 0,605 dan koefisien determinan P%; sebesar 0,366; “4)
pemberdayaan dan kompensasi terhadap komitmen profgsi guru yang dibuktikan
terhadap penghitungan koefisien korelasi (Byi2) sebesar 0,581 dan koefisien
determinan B%> sebesar 0,338; (5) pemberdayaan dan efikasi diri terhadap
komitmen profesi guru yang dibuktikan terhadap penghitungan koefisien korelasi
(By13) sebesar 0,609 dan koefisien determinan B? sebesar 0,370; (6) kompensasi dan
efikasi diri terhadap komitmen profesi guru yang dibuktikan terhadap hasil
penghitungan koefisien korelasi (By23) sebesar 0,620 dan koefisien determinan B?y23
sebesar 0,384 (7) pemberdayaan, kompensasi, dan efikasi diri secara bersama-sama
terhadap komitmen profesi guru yang dibuktikan terhadap hasil penghitungan
koefisien korelasi (Byi23) sebesar 0,620 dan koefisien determinan Blyi23 sebesar
0,384. Penelitian ini menyimpulkan bahwa kemitmen profesi guru dapat terus
ditingkatkan melalui penguatan pemberdayaan, kompensasi, dan efikasi diri baik
secara sendiri-sendiri maupun secara bersama- sama.

Kata Kunci : Pemberdayaan, Kompensasi, Efikasi diri, Komitmen
Profesi guru, dan SITOREM
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ABSTRACTS

This research aims to find efforts to increase comnmitment to the teaching profession
through strengthening empowerment, compensation and self-efficacy. This research uses a survey
method with a correlational approach and SITOREM analysis. This research also produces a
positive impact from the variables of strengthening empowerment, compensation, and self-efficacy
on teacher performance. The research population was 266 people by drawing lots using a
proportional random sampling technique calculated using the Slovin formula for 160 permanent
{oundation teachers. Based on the research results, there is a positive influence: (1) empowerment
(X1) on teacher innovation as evidenced by the results of calculating the correlation coefficient
(Byl) of 0.486 and the determinant coefficient B2yl of 0.236 (2) compensation for teacher
professional commitment as evidenced by the results of calculating the correlation coefficient
(By2) is 0.579 and the determinant coefficient P2y2 is 0.335 (3) self-efficacy towards teacher
professional commitment is proven by the results of calculating the correlation coefficient (By3) is
0.605 and the determinant coefficient B2y3 is 0.366 (4) empowerment and compensation for
teacher professional commitment is proven towards the calculation of the correlation coefficient
(By12) of 0.581 and the determinant coefTicient B2y12 of 0.338 (5) self- efficacy towards teacher
professional commitment as evidenced by the results of calculating the correlation coefficient
(By3) of 0.605 and the determinant coefficient B2y3 of 0.366 iempowerment and self-efficacy
towards teacher professional commitment which is proven by the calculation of the correlation
coefficient (By13) of 0.609 and the determinant coefficient B2y13 of 0.370 (6) compensation and
self-efficacy towards the teacher’s professional commitment as proven by the results of calculating
the correlation coefficient (By23) of 0.620 and the determinant coefficient B2y23 of 0.384 (7)
empowerment , compensation, and self-efficacy together towards the teacher's professional
commitment as evidenced by the results of calculating the correlation coefficient (By123) of 0.620
and the determinant coefficient B2y123 of 0.384. This research concludes that teacher professional
commitinent can continue to be improved through strengthening empowerment, compensation and
self-efficacy both individually and collectively.

Keywords: Empowerment, Compensation, Self-efficacy, Teacher Professional Commitme
SITOREM
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